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Executive Summary

unasdusnns

Craft Art Co,, Ltd. is committed to conducting business responsibly and sustainably in line with the
highest international standards of the jewellery and watch industry. This report has been prepared to
demonstrate our commitment to fully and transparently implementing the Responsible Jewellery
Council (RJC) Code of Practices 2024 — the revised standard that became effective on 1 January 2025.

U3 AN 91m AAR
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T Tunnssnifiuanussnasiniiua lusaTa

We believe that business growth must go hand in hand with positive impact on people, the
environment, and good governance. The 2024 standard introduces stronger requirements for human
rights due diligence aligned with the UN Guiding Principles on Business and Human Rights, expanded
grievance mechanisms, deeper supply chain due diligence with enhanced Know-Your-Counterparty

(KYC), greenhouse gas emissions accounting, diversity, equity and inclusion (DEI), and clearer rules for
claims. This report describes how each provision is applied in our operations.
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isdonmaidivlavnessiadosmug lWiumsasanansuuidsunnsiouana Aunndon
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Nnunuatuilesuuanisnsiisniderivuausiazte WuUGU

COP 1 Legal Compliance

AsUHutiauniung

The Company has established a robust and systematic framework to monitor and assess legal and
regulatory developments that affect our operations. Our compliance system covers anti-bribery,
prohibition of facilitation payments, anti-money laundering, working hours, fair remuneration,
occupational health and safety, product disclosure, data protection, and environmental obligations.
All legal documents are maintained in full and reviewed monthly to ensure continuous alignment with
applicable Thai and international laws. The Company's Legal & Other Requirements Register (RP-003,
COP1) currently catalogues 1,049 applicable legal and regulatory items across 25 topic areas (factory,
labour, safety and health, environment, personal data, accounting, and others); of these, 2 items have
been confirmed compliant, 1 item (an occupational health and safety management requirement) has
been identified as non-compliant and is under corrective action, 1 item is not applicable, and the
remaining 1,045 items are being evaluated on a rolling basis as part of the register's roll-out.

vsEn ldnsessuunmsfinenuuazsufiunmswasuuamangranouasdotiaduiiaamnasionseniug
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(FoANRUAGIUANTUERNTIRANTNTIDUNN B LArANNUADRAY sf‘fqasgszm'mm'il,m’yl%) TsdiAendos 1
19115 waragszruinensusuidiudn 1,045 snanismuununisaiinan
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A designated Compliance Officer is responsible for monitoring, evaluating, and updating the legal
register, and for cascading changes to relevant departments through training and internal
communications.

vatn IdusisiadmiiniirnAuguansufuienungsadou  (Compliance Officer) vinntinfidinena
Usziin warUsudavadonniangod 1 duann
wdondoansnsidouutad WosrhonuiidsdesiunmsilnousuuazdorenisdeansasTu

COP 2 Policy & Implementation — Management Systems

a oo o/

ulsvrsuaznsin lWUHuc — sruunissinnis

In line with COP 2 of the 2024 standard, the Company has formalised a management system that
integrates the requirements of the Code of Practices into day-to-day operations. Top management
has approved a Responsible Business Policy that addresses ethics, human rights, labour, health and
safety, environment, and supply chain due diligence. The policy is reviewed at least annually by senior
management to assess its ongoing suitability and to drive continuous improvement, and outcomes of
the review are documented. The Company's full policy suite — 11 policies (PL-001 to PL-011) covering
whistleblowing, grievance handling, human rights, diversity and equality, responsible supply chain,
CAHRA sourcing, gifts and hospitality, anti-bribery and anti-money laundering, child labour,
occupational health, environment and energy (including GHG emissions), product disclosure, and
community development — was approved and became effective on 1 August 2026, and has been
published for internal use and uploaded for stakeholder access. Three appointment letters (RC-001,
COP1-2-7) formally designate the Legal Compliance Officer, the Management Representative for RJC
COP, and the KYC & OECD Due Diligence Officer, all held by Ms. Pinyaploy Pattarakittumrong (Export
Manager), reporting to the Executive Director.
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Figure 1 — RJC Governance & Appointment Structure
Ui 1 — lasasumsaiiuguauasmsusisiy RIC

UIYSUNGH ANTAARSII

Executive Director / géuisnsuinis

Legal Compliance Officer Management Representative (RJC KYC & OECD DD Officer
WmhiifAuguanguiny coP) Fwminii KYC uaz OECD
Ms. Pinyaploy P. WunueguInng Ms. Pinyaploy P.

Ms. Pinyaploy P.

Admin & Documentation Support
Ms. Petcharee J. — Admin Manager / dhuaiuayuinussnisiazionans

Source: Appointment Announcement RC-007 (COP1-2-7), effective 1 August 2026
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aegsiatiioy wsdnvunnansnumudulonas ‘L[G]uTEJ‘U']FJVT\i 11 avju (PL-001 &¢ PL-011)

ASOUAANATTUAILLNZLA AssUIF0esoasuu anduuwaUU ANHAAINRANLLATIVINTEN
v lgauvuiisufinwou ASIAMIAIATUT CAHRA oIuiryuArASIABIS U0
AgsiosNUAUVULAzWNDARU USNULRA odhouivuazdunndon (sHMaFaUNTEIN)
LG IR BIt UATNTWEN U TN IssunmseusiduasiinataduTosous jui
1 &minau 2569 waaapuns loanuns Tuasdnsuazsu Tnaa Iwefidu lddudsdnd s
uonANNRHIAUsEA AL 3 alu (RC-00T1, COP1-2-7)
LLGNG‘;”QL:’]’mu’ﬁﬁmﬁuauamﬁﬂﬁﬁﬁmuﬂaﬂmﬂ FLNUABUEG (RJIC COP)
wazmihisuRnvoundnsu KYC WA OECD Due Diligence
TmUﬁmumﬁ'ﬁwhl,muﬂmmmﬁfyfjwaaﬂ AnsAnfsise (Export Manager)

TUNUATIFDNTTNANTHINNTS

The policy is communicated internally through staff training, on-site notice boards, and inductions,
and externally through the Company's official website. Where gaps are identified during reviews,
corrective actions are implemented and tracked to closure.
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wlovnusenandeansasTusiumsilnousuwiinau thodssmaluanuivinau waznsuguiive
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Grievance Mechanism (COP 2.6)

Aa lnn1ssoannai (COP 2.6)

Consistent with COP 2024, the Company operates a confidential grievance mechanism accessible to
workers, suppliers, communities, and other stakeholders. Channels include a dedicated email, an in-
person reporting line to the Compliance Officer, and a sealed suggestion box on site. Grievances are
logged, triaged, investigated, mitigated and remediated, and the impact of any remedial action is
measured. Whistle-blowers are protected against retaliation.

vsniina lnmsseamndiiluanudy Do Twitnam FWNALLDDT YUY
wazdadu Iddudohae e ARVGIFIETOYE doswnemensanusaimiiirAugua
waznaessUIEas Tuamuiivinenu 1Bassaaifounniaosasnniuiin InaU douau UssIVN wazdleN
wiauinnaTaINsuA 1o Husaiunzua ldsunmsduasosii Tipnnou T vinueilaenndoariy
RJC COP 2024

COP 3 Reporting & Public Disclosure

ANSIEBNUBAzASIUaLNgdINADANS1TALE

The Company communicates openly and directly with stakeholders on an annual basis regarding our
performance against the RJIC Code of Practices 2024. We encourage suppliers and stakeholders to be
aware of the OECD Due Diligence Guidance and our Supply Chain Policy, and we publish our Annual
Performance Report and OECD Due Diligence Report on the Company's website.

vsindeansrugiau lddudsesnadansuazass lWesanidulssamatiAsAumanIssnfiiuenus
1 RJC Code of Practices 2024 imaduasuTidnwwaisioasiaziiidu lddnudusunsiuuuivig

OECD Due Diligence Guidance wazulouneving lauvnuuaas
FAINVIN B BNEF BN ANTENL U U U5 T 1azs 1 891 1L ANTMNTIAAD VA DI ULANH LIV OECD
v lesfvasusem
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COP 4 Financial Accounts

vaydn1s_u

Financial records of all business transactions are kept in line with applicable regulations, and internal
controls are in place as a preventive safeguard. The Company's financial statements are audited
annually by an external auditor and tax returns are filed on time. All transactions are transparent; no
fraud or suspicious behaviour has been identified, in line with the financial transparency requirements
of RJC COP 2024.

U%ﬁmLﬁu'fﬂmﬁuﬁﬂmam'iﬁumaqQiﬂ55um1qQiﬁaﬁqﬂummwunasztﬁﬂuﬁtﬁ"mﬂ’m
wasfiszuumuanns Tuiietlosriuanuidos

wMsRuwesussv ldsunsanaseulsant laugasudadaouan
wazfuLUULANITIIMIABATINNAAUANAT q'iﬂ'ﬁuﬁqwumﬁmmiﬂs'ﬂa
linunsdelnadengfinssuiiinasds deaonndosrudorinuasiuanulusalamensiiuves
RJC COP 2024

COP 5 Business Partners

PRy =

AAINITINGIAN

£V

We use best endeavours to encourage our business partners to apply principles of good governance
and responsible business consistent with the RIC COP 2024. Suppliers are supported to implement
due diligence to identify and address risks in their own supply chains. Continued business relationships
depend on partners' cooperation with our applicable due diligence criteria. There were no material
changes to our business partners during the reporting period.

a oa o a

Usdnwennuesnafudiniazatvauu Iwdsvnessiad fURenundnsssunavnanazanusuiavuou
DeaoAARDIAUUUINITDY RJC COP 2024
isaivauulidwwanoeas gns:uiunsnnadeuanuzatvaznduaiosyuazananuidos Tuviel
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COP 6 Human Rights Due Diligence

ANSHASIAFOVANULAUINSHUBIBU

The Company recognises that respect for human rights is a core principle of RJIC COP 2024 and aligns
its approach with the UN Guiding Principles on Business and Human Rights (UNGPs), the OECD
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Guidelines for Multinational Enterprises, and applicable International Labour Organization (ILO)
conventions. We assess actual and potential human rights impacts arising from our own operations
and from our business relationships, prevent and mitigate adverse impacts, track effectiveness, and
communicate how impacts are addressed.

vsnasziiniAsiesnansiuvosuiunannnsdfyuod RJC COP 2024
LLazGi"nﬁum'imumﬁﬂm'isﬁyuu:madawﬂszmmﬁd'\éﬁﬂq'iﬁml,a:ﬁmﬁuuwmju (UNGPs)  uumg
OECD dwsuusssnduend  waraudayanvatasdnisussinussnindsava  (ILO) AAsToq
L’i’]Ufi:Lﬁuwaﬂﬁxmuﬁ'\uﬁmSuuwsﬁuﬁtﬁmﬁua%\iua:ﬁmmﬁm‘}umﬂm%ﬁtﬁumuma\iL‘i’um:aﬁﬂmw
NANWUSUN955AR Dosrdulazussinuansuuidiay femuls:ansua uazdoansisnisinnns

Policies that support human rights include the Non-Discrimination Policy, Anti-Child Labour Policy,
Prohibition of Forced Labour Policy, Human Rights Policy, and Anti-Human-Trafficking Policy.
Management and employees receive training on these standards. Where adverse impacts occur, the
Company provides for or co-operates in remediation through legitimate processes. Human rights risks
are identified and tracked through two complementary tools: the Human Rights Due Diligence Toolkit
(FM-006, COP6), a 20-indicator self-assessment covering the Company’s own operations, business
partners, CAHRA sourcing, ASM sourcing, security providers, and supply chain — of which 2 indicators
are confirmed as managed through RJC COP implementation to date, with the remaining 18 scheduled
for completion under the Corrective Action Plan; and the enterprise Risk Assessment (RA-001, COP1-
31), which evaluated 193 risks across 9 categories including Human Rights (18 risks) and Labour Rights
(25 risks), finding 118 low and 75 moderate risks and no risk rated High or Extreme.

wlpuneiiaduauuansunuuan Ietun wlouwlildenUfus ulsunwsdosuussnuiéin
wlpuneuTdussnudsdy uwlsunwanduussau wazulounusiashunsenuye
Husmsuasntinau ldsunisiineusuiAsnsAuunnsgiumani TunselfilAnuansuiBiay

usinandmnowde wanusuide Tunsiiononsunszuiunnsiivousssu
Us¥nsruazAnenuANENFIUANBNuYITLEUIAS0sTlo 2 e |dun 1ndesloUsiiuadnduumaau
HRDD (FM-006, COP6) dai 20 shiin msaumaumsafiuuvaIusdnies AeMeEsAa
Asdamaniud CAHRA nsdamann ASM  fTwusmssnunanutasads  uasvineldguvnu
Topdaaumouudy 2 didiandanisiumssuiiunseny RIC COP uazdn 18
ﬁafﬁyﬁ’mﬁmﬁaazﬁzijGﬁLﬁumss[ﬁu,é"sLa‘%amUs[ﬁuwuﬂﬁshl,ﬁum'mﬂwlm (CAP)
waznsUstiinaNdsaisasdng (RA-001, COP1-31) detszafinansndss 193 s78A15 T 9 vise
TuAnsuuwown (18 518115) wazdndussun (25 s1ns) Wudwagiuszﬁuﬁw 118 swas
huna 75 ;wns wazlinuannuidussdugamsoasaniay
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COP 7 Due Diligence for Conflict-Affected & High-Risk Areas (CAHRAS)

£
= o/ o/ £ 4

ANSASIAAVANULANNSVNUTAT IHSUNANT:NUINNAMNTAUTINATNWIATIA
ANNLR BN

£

Aligned with COP 7 and the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals
from Conflict-Affected and High-Risk Areas, the Company applies the OECD five-step framework
across upstream, midstream and downstream relationships. We have established and communicated
our Supply Chain Policy directly to suppliers and stakeholders, identify and assess risks, design and
implement strategies to respond to identified risks, support independent third-party audits where
required, and report annually on our supply chain due diligence.

ADAAADIAU COP 7 LAZUININATTHIIAFDUAO ULV DI OECD
dmsuvii ldauvnuussiniifieusufinvouanniudii ldsunansmuannanudaudiuasiuiiie
wdmsae vsnidnsou 5 dumouwes OECD  Ausmnuduviusluielgouvnuduin  nanai
waztanoiin

vsn ldimuauazdeansu lounoving lauvusiaswwatsieasiaziidu ldduds Iaons
sryuarUsaAua UL poNUULLATNITlUNALVSIRonoUaALadsoANNIENTISY
aﬁ,‘uauumsmnaaauimﬂuﬂﬂaﬁmuLﬁaai"u‘ﬂu warsIsUHansadUAI UL TUUsEI AT

Provenance documentation is required for gold, silver, platinum group metals, diamonds and coloured
gemstones (rubies, sapphires, emeralds). Materials must originate from suppliers who have been
verified as not associated with red flags identified by AML authorities or the United Nations. Based on
the most recent supplier KYC review (CA-LS-01, 21 suppliers screened against OFAC, EU, UN, UK,
Thailand AMLO, and FATF lists), no red flags have been identified. One supplier (Supplier Ref. S-07,
name withheld per PDPA) is currently rated high-risk on AML grounds due to cash payment practices
and an unverifiable source of funds; this finding is not linked to any red flag and is being remediated
under a documented Corrective Action Plan, including a requirement that future payments be made
by bank transfer only.

AN IuIaITNTudofruadnsuvossn Ju lansnauunafitin wws uassayuald (v
Iwaun NFA6)
'imqﬁw’fa\immﬂsﬁ’wwmsJLaa'i"ﬁvlﬁ'fum'im'i'maauuﬁ'a'hvlsiLﬁmaﬁaaﬁuﬁmm'\mﬁumiw (Red
Flags) #is:ulasmihsnusasiunmsnoniunsoantszonend  annmseadeuanmus KYC
gnwnanueasaidn (CA-LS-01 asouman 21 518 m’mﬁauﬁuﬁm‘ﬁﬂ'ﬁwmm OFAC, EU, UN, UK,
Uih. uaz FATF) ldwudeyanandusnss (Red Flag) wsiog la visiifignmwaooas 1 57w (sdaam S-
07 — lLidlawmsdaiioduasosdoyanmu PDPA) andaszdusnuidssassiunsnonidu (AML)
iflosanniimsthssdsRuanua: lanunsaduduunasiiunoosdunu e da liiAsdesrdiu Red Flag Tn
g wazagszvinamsud lw e Tdunumssiumsud o (Corrective Action Plan)
Aifnue IWehsadunusuiaswinduivannil lu
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COP 11 Anti-Bribery, Anti-Corruption & Facilitation Payments

ANSEHDHIUANSAAIUVU ANSHIAIUAITNAEN
HAANSANVRUINDTUIYANMHAZANAN

The Company maintains anti-bribery and anti-corruption policies that prohibit bribery in all forms,
including facilitation payments where prohibited by applicable law. We provide training to relevant
managers and workers, investigate any suspected incidents, and apply sanctions for confirmed bribery
or attempted bribery, in line with COP 11 of RJC COP 2024.
vsiniiuluunusasumsfinduuulazmsuasaivunsin duuunnsuuuy
nufimsneRuiosusaNuazan lunsaliingrunsiu
ISdnoUsHUARUSINSIATNITNOUAILALN DD douaiunseilsiosasde
wazad lMEnsalmMsAnduuunsonsweneufinduuui ldsunsiudu  aenadosdu COP 11 @ad
RJC COP 2024

A whistle-blowing service provides protection to individuals reporting wrongdoing related to bribery
or corruption. All complaints are taken seriously; no instances of bribery have been identified in our
business processes during the reporting period.

vsnsudaunzua liannuduasasuagssanunsnsvinAefiiAsdosfunsinduuunsensvaan
USE1ISUI5093 005U NAD 195N T

waz linunsslnsnduuulunsuiunisynessia luseumsssanu

COP 12 Know-Your-Counterparty (KYC) & Anti-Money Laundering

n1533naA (KYC) uaznassiasinunrswonidn

The Company applies KYC procedures to all counterparties — both suppliers and customers. KYC
enables identification of suppliers of gold, silver, PGMs, diamonds, coloured gemstones and jewellery
products containing these materials, including their beneficial owners where triggered by risk
assessment or applicable law. Records and information verifying counterparty identity are gathered,
reviewed and retained.

o U

vsnTonsuaums KYC UAANASIY VegWwanuoasazandn FUU KYC
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A Compliance Officer is responsible for KYC implementation through due diligence with every supplier.
As at the most recent registers (CA-LS-01 Supplier KYC Status Register and CA-LS-02 Customer KYC
Status Register, both dated 10 September 2026), 21 suppliers and 10 customers have been screened.
Of the suppliers, 4 are rated low risk, 16 medium risk, and 1 high risk (under an active Corrective Action
Plan); of the customers, 7 are rated low risk and 3 moderate risk. No counterparty is associated with a
red flag. Medium-to-high risk cases trigger systematic monitoring, periodic re-screening, and
remediation tracked to closure. High-value transactions are reported correctly and transparently to
the relevant authorities under Thailand's Anti-Money Laundering Act.
Fwihiifduguasudaveumasnifiunms  KYC  whumsamassuanusAudnnaigioasnnay
pNnzdouage (CA-LS-01 way CA-LS-02 au Fudi 10 Ausnou 2569)
U Idnsaaouanustnwaiuioas 21 T8 waran@ 10 318
Tosgswwaisieasanag Tunauanuidssin 4 ;s anudsstunas 16 579 uazANudsegs 1 5
(eyszninaununsudlo)  duandndeeTunduenudowin 7 58 uasthunaw 3 9
liwugshsoTouAsndasdu Red Flag nsslenuidssiunansfsgeazgndinony numnudidusses
wazuA lwoghadusuu
s3nssnfifiyarasazgnsisnustegndouaz s Tasdontnsnuiidsdasmunsssvinajatloard
unaztUUTMsnaniusadlsane lng

COP 13 Security

ANTsnEIANNUanNY

The Company applies the security practices required by RJC COP 2024 to protect personnel, products,
and assets. Activities include regular risk assessments, clear security policies and procedures,
protection of personnel and assets in the workplace and during transport, and daily monitoring with
the ability to respond rapidly to incidents.

Usndudanuuuivneshumutasasdudi RIC COP 2024 rwun watntlasumaing wansouel
UATVSWERAY Axnssulsznoushomsusafinanudsadulsedn
wlounsuaztunousuaNuUasnduigaian

mstlasAuymannsuaznswIALvia Tufivinauuassinemsouas
LLazﬂ'rﬂﬂ'ﬁ:‘i\ﬁ'\U"iuw%aummmmsﬂ‘[umﬁmauauawial,m!ﬂ'ﬁﬂias_imﬁ'mL"%’J
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COP 14 Claims & Provenance

ANSAAIBNUAZURANTANA

The 2024 standard expanded the provision on claims to cover provenance claims and any other claims
made in relation to topics in scope of RJC certification. The Company makes only those claims it can
substantiate. Each claim has (i) a truthful statement of commitment describing what is promised, and
(it) a description of the underpinning systems that substantiate it. Claims are verified during RJC third-
party audits.

e udl 2024 lsvgnadarmuashunisnansdipseumauisnisnandaumasian
WazNSNANS B U A TosrfuvoUIwnVINTIUTON RJC
Uasvnansanzdsiianunsaia e ANsAAMSusiazaUsznausY (1
Foanu Ikesiudeyauiiduazadndudsivsevsuin Az (2)

FeBUNYS UL [TRaRTNNSnA NS aTU
mMsnandeasldsunisnmaasuiuiusinmsanalssfiuannyanaianuves RIC

COP 16-22 Labour Rights & Working Conditions

ANSUIMNIULATANAINAITVINGU

The Company maintains a fair and dignified working environment in compliance with Thai labour law
(Labour Protection Act B.E. 2541) and applicable ILO conventions. Key commitments include:

v

UdEvsnaAWInNadaunsinuiidusssntacidnfrEnunesa Ul ey R AN ATOILSNYL W.A.

H

2541 uazoudryanwed ILO MiAsndas WusAandn ldun:
®  Non-discrimination on the basis of personal status, gender, nationality, ethnicity, religion, age,
disability or orientation.
= humsidondjuifisdnomanasuanuzdinuama e dyoid ondug  @aun oy
ANUNANT niasatlau
®  Prohibition of child labour, forced labour, human trafficking and harassment in all forms.
B PunSIBUsEULin usNuUtsdy nssuued taznsaandaunsduuy

® Transparent terms of employment regarding wages, working hours and other conditions,
communicated in writing prior to employment.

= Joulonmstrenuiluselasduandne 27 T svinau uazidou loduy
rdoansluaudnualdnuenouituinenu

®  Freedom of association and the right to collective bargaining, in accordance with applicable
law.

" a3 Tunsannankazdns Tunssiniasansiososnuiinguansfinue
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®  Effective grievance system enabling workers to raise concerns confidentially and without
retaliation.

= sryusesmndiifius:ansn i Tiwiinanuanunsausaises ldeinafuanusunazhinnnouls

Diversity, Equity & Inclusion (DEI) — New in COP 2024

ANNANNYANY ANUVINBHN taza1sidrusd (DEI) — TnsiTu COP 2024

Beyond non-discrimination, the Company actively fosters an inclusive workplace that promotes equity
across all levels of the organisation. We monitor workforce composition, support equal opportunity in
recruitment and promotion, accommodate diverse needs, and provide DEl awareness training. The DEI
commitment is included in our Responsible Business Policy and reviewed annually by senior
management.

uanmitoannns idenUaUs

vsindsduaduamuivnanuiilanedsdeasumuwiniiou Tunnssiuvesosdnsasingieds
IIRAMNDIAUITENDUYDIAAIAL atfuauulomariwindon Tunmsassmuandousiumiis
sesUANMNFRINSTINaNAaNy  uasdnousuiEdNas e NNesming i DEl WusAa  DEI
pna BluulsusmsdiiiussAneiedmnusuAsvounammunuilulszimn Iaousnssduss

COP 23 Occupational Health & Safety

adraunduuaraNlasnny

The Company places the highest priority on the health and safety of all workers. Implementation
includes:

vsin e nuadnyavaasioauanuazanulasnsuvasmtinenunaau Mssfiunulsznouds:

®  Compliance with Thai OSH legislation and applicable international standards.

= JFURungrunsondhousisuazaNuUasnsuwed nsuamnasgInanaiiAsgo

®  An elected Safety Committee that oversees and promotes workplace safety culture.

" panssuAsAMNUaRASUiNNIaNANSIE0 N6
dernfugualarasasuimusssnauUaandy

®  Regular safety training, emergency and fire drills, continuous risk assessments, and provision
of personal protective equipment (PPE).

" AsRnoususuANNUAAAYRENANNLAND ANSTONOWHNUAZTDUAULNAY
mMsUsafiuanuidsssioiilos uaznsdaviaunsaltlosfuduymna (PPE)

®  Annual health checks for employees in accordance with Thai law.

. m'im'naammwﬂa:ﬁw'ﬂmaqwﬁm'mummﬁﬂaﬂmﬂ"l‘vlUﬁmum
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COP 25-28 Environment, Energy, Water & Greenhouse Gases

AAINADIN WANINU U LazABLITUNSTAN

RJC COP 2024 strengthens environmental requirements, including climate, waste, emissions, water,
and biodiversity. The Company's Environmental and Energy Management Policy ensures sustainable
processes throughout the business. Regular training reinforces the 3Rs (Reduce, Reuse, Recycle) and
circular-economy thinking. Environmental impact is assessed in line with applicable law, with the goal
of reducing waste and improving resource efficiency.

RJC COP 2024 lineanuidnnevasdorinuadudinedon asounanannafionnd wodds
AsUaouNaANY i RAZANMNRANARA YN WNTINN
uwlounumsinnmsdunadonuamnasnusssussudhs knszuunssiiiuanwdu luogagadu
nstlnousnifulssanativauundnnns 3Rs (an  Tddh  5loida)  uazuunAAsHgAIny UL
MsUsafiukansudsnadansiiiuamsmuinguunuarus
ToofifnanoasvoaduuaninuszansAwnns [Bnsnenns

Greenhouse Gas Emissions (COP 27)
Asdaounizounsran (COP 27)

Aligned with COP 27 of the 2024 standard and SDG 13 (Climate Action), the Company collects energy-
use and water-use data on an annual basis, and is developing a baseline of Scope 1 and Scope 2
greenhouse gas emissions to support reduction targets. Office paper recycling and metal-scrap
recovery programmes are in place; metal scrap is sent to globally recognised metallurgical recyclers.
aopAdoiu  COP 27  wawnesgul 2024  uanihwanonsWsaundgedu  SDG 13
(Mssufiedunmsiasuuasanwnionne) usmiAutoyanms Iswasnuuasindulszamnt
uaragsEnINNsInvindug InnsUasuANesauN5Ean Scope 1 way Scope 2
wWoaivauwihminumsannsuaos e

vsEuil lasenss loidanszanudtinanuiaznsifuias lane
TaoasTwusums lodalansi ldsunmsoonsuTussduanna

COP 15 Product Disclosure

AsiatNgdaaNAnAnLA

The Company maintains a Product Disclosure Policy in line with the disclosure requirements of
RJC COP 2024. Suppliers' certificates confirming the ethical sourcing of natural diamonds (where used)
and the suitability of materials in jewellery production are obtained, supporting transparent disclosure
to customers.
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vsnilulounsmadlamsdoyanandneimudoimuava RJC COP 2024
vandaAu Tususasndnnatsoasitofudunmsiannassssuenfiotwiasosssy (Tunseiii ()
LazANMNINNEANDaS TR TuMsnAnLAsaslsey WNeaiuauumslamssioandiatnglusaTa

COP 9-10 Community Engagement & Development

ANSHAIUSINUALANSWENUNEHBU

The Company supports local communities through donations and volunteer activities, consistent with
the community engagement principles of RIC COP 2024. Stakeholder feedback is actively sought to
inform our community programmes.
UsnaivauusuissduiumsUsIALazAanssuonanaiag
A0AARDNAUNANNITHAIUSINVDITN DUV DY RJC COP 2024
vsinsulamnuAaiiusasifidu lddudueinsaisdaiiornuaiiavelassmaiioauau

Challenges & Future Goals

anuvihmsuaxnivune Tuaurnn

Our journey toward sustainability is one of continuous improvement. We acknowledge that achieving
genuine sustainability in the complex jewellery industry presents ongoing challenges. The Company
is committed to addressing these challenges systematically while maintaining adherence to
RJC COP 2024.

mMsduvsdanusaulunssuiumsvesmsusudsauasiaiunoswsiotios
Isesrindinnsussamudsiuiiniase Tugmamnssuiesaslssduidudoudaundyiuanuim
onaiUsznns vatmiuiufiazdnmssuanuvnnemanilesnauszuy
wsanviadmsiulundnniswos RIC COP 2024

Key Challenges

AU idEdey
®  Achieving end-to-end traceability across upstream supply chains.
= mseadeusounduvinglgoumusdutiheswanysal
® Reducing the environmental footprint of production, including energy, water and waste.
" A5ARNANTVUADAUNARONANNNNTHAS ViaWAWIU 1 wazpoudy
®  Adapting to rising stakeholder expectations on social and environmental performance.
" asUsussiemuAansfiasdusesiidu ldduidssudiaunazdsnndon
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Future Goals (2026-2030)
wWhusns Tuaunan (2569-2573)

®  Strengthen traceability systems through investment in technology to track raw materials,
particularly precious metals, in line with RJC due-diligence standards.

" FEuatuszuumsanadeuioundulevamulumaluladiefinanuinasu
Tooiannzlangdian musnssgIuAsasIaaauanuztad RJIC

B  Set quantitative targets to reduce GHG emissions and improve water and material efficiency,
and explore circular-economy practices in production.

" AmuaidnansdsdinnaunaannisUassmaizonnsan
wazAnUszAnsmwnnsdihuasian wiouasauwvaasegAanyudsulunszuiunsuan

®  Strengthen DEI programmes and community engagement, in line with the social principles of
RJC COP 2024.

" FEuatulasems  DEl waznsfidusinvosuuou  #onndosdundnmavnedinuued
RJC COP 2024

®  Promote sustainability innovation by introducing environmentally friendly technologies and
developing more durable, lower-impact products.

" Aduasuuinnssuiiaanugsdulasiinmea luladiidufinsso dsunadounn (@
LASWENUIWNABAULTINUNIULAZANNANTZNUSNAY

®  Expand collaboration with RJIC members and other sustainability experts to share knowledge
and raise industry standards.

" gyigmNsutaAuaNDn RIC
uazlBeTMUANNIIEUINDUANIURDUAINNSUAZENTXHAUNINTIUDNATRNTIN

The Company believes that with clear commitment and concrete goals, we can overcome these
challenges and contribute to a genuinely sustainable future for the jewellery industry and society as a
whole.

vsnidoinshuanusduiuuanihwinsiidaiau
ISRzanINsalwUzAIh LA ludunilsnainmsassounaaiigeiiuainsuiasedmsugnaivin
ssuAdasUTsULArdIAN Inusu

Reported on: 12 September 2026
578811 AL TuiA: 12 Aug o 2569

Authorised by: Mr. Thanakrit Pattarakittumrong, Executive Director

U

Woudh: uwusunaes Ansanésisy, Executive Director

U a
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