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POLICY-001 | Whistleblower Policy

Implementing the RJC Code of Practices COP 2, 11 and 18

1. Purpose

This policy provides a confidential and protected channel for employees and other persons connected with the
Company to raise concerns about suspected misconduct — including corruption, fraud, breaches of ethics,
regulatory or legal violations, and conduct that could harm workers, communities, or the Company’s
reputation — and protects whistleblowers from retaliation.

The Company is firmly committed to maintaining a speak-up culture in which every worker and stakeholder can
raise concerns without fear, confident that reports are handled promptly, impartially, and confidentially, and
that wrongdoing is corrected at its root cause.

2. Scope

All employees of the Company - permanent, contract, and temporary; Business partners, suppliers, contractors,
and other third parties associated with Company operations; Any reportable conduct relating to corruption,
fraud, regulatory or legal breaches, ethical misconduct, or threats to organisational safety; This policy applies
to all subsidiaries, branches, joint ventures, and operations under the Company's control; It covers concerns
raised in any form — verbal, written, or electronic — and in any language used by our workforce.

3. Definitions

Whistleblowing: Reporting suspected illegal, unethical, or improper conduct within the organisation;
Whistleblower: An employee or external party who reports such conduct; Retaliation: Any adverse action
against a whistleblower in response to a report — e.g., dismissal, demotion, harassment, intimidation; Good
Faith: A report made with an honest belief that the information and concern are true, even if later found to be
mistaken; Detriment: Any unfavourable treatment connected to making a report, including exclusion,
reassignment, or withholding of benefits.

4. Policy Statements

4.1 Reporting Channels
The Company maintains the following channels:

Email to the HR Manager or Compliance Committee: Thanakrit@craftart.co.th / bighohooo@gmail.com (Mr.
Thanakrit Pattarakittumrong, Executive Director) Confidential whistleblowing hotline: 02-567-5195 (ext. 108
or 106) (anonymous reporting permitted). Direct report to the CCO or designated senior manager.
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4.2 Information to be Reported

Nature of the suspected misconduct; Date, time, and location of the incident; Names of persons involved (if
known); Documents or evidence supporting the report.

4.3 Protection of Whistleblowers

Confidentiality: The Company protects the whistleblower’s identity except where disclosure is required by law
or essential for investigation; Non-retaliation: Whistleblowers reporting in good faith are protected from any
retaliation — dismissal, disciplinary action, transfer, demotion, harassment, or intimidation; Anonymous reports
are accepted and investigated where practicable.

4.4 Investigation Process

Acknowledge receipt within 7 working days (where reporter is identified); Assign a qualified, independent
investigator and protect evidence integrity; Conduct a fair and impartial investigation, applying presumption of
innocence; Communicate outcome to the reporter, subject to confidentiality and legal constraints; Implement
corrective and preventive actions where misconduct is confirmed.

4.5 False or Malicious Reports
Reports made in good faith — even if not substantiated — do not result in adverse consequence for the
reporter. Reports known to be false or malicious may result in disciplinary action.

4.6 Management Commitment

Senior management visibly endorses this policy and allocates adequate resources for its operation; No worker
will suffer detriment for a good-faith report; any act of retaliation is itself a disciplinary offence; The Company
periodically tests awareness of reporting channels and acts on barriers that discourage reporting.

4.7 Confidentiality and Data Protection

The identity of the whistleblower and any persons named is kept strictly confidential and disclosed only on a
need-to-know basis; Personal data collected during reporting and investigation is processed lawfully, securely,
and only for legitimate purposes; Access to case files is restricted to authorised investigators and securely
retained.

4.8 Awareness and Accessibility

Reporting channels are communicated to all workers in languages they understand; Channels are accessible to
contractors, suppliers, and external parties; The Company encourages early reporting and prohibits any
obstruction of a report.

— END OF POLICY —

POLICY-001 | ulau1gn1Shadtunehan1snseyvinkg
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POLICY-002 | Grievance Mechanism for Employees and

Stakeholders

Implementing the RJC Code of Practices COP 2 (2.6), 6, 18 and 33

1. Purpose

This policy establishes the Company’s grievance mechanism — a fair, accessible, and confidential way for
workers and external stakeholders to raise concerns and obtain a fair, timely response.

The Company is committed to operating a grievance mechanism that is legitimate, accessible, predictable,
equitable, transparent, and rights-compatible, so that issues are resolved early, fairly, and to the satisfaction of
those affected.

2. Scope

All workers (employees, contractors, agency, and temporary); Business partners — customers, suppliers,
contractors, agents; Communities and other affected stakeholders, including neighbouring facilities and
residents; Applies to all subsidiaries, branches, joint ventures, and operations under the Company's control;
Covers grievances received directly or through representatives, trade unions, or community leaders.

3. What Can Be Raised

A grievance is any concern, complaint, or issue raised in connection with the Company. Examples include:

Human rights violations, discrimination, or harassment; Forced labour, child labour, or unsafe working
conditions; Bribery, corruption, or money laundering; Environmental or community concerns; Product or service
disclosure issues; Any other unethical or unlawful conduct.

4. Policy Statements

4.1 Reporting Channels

Channel Recipient Response Window

Direct line manager / Worker’s immediate manager Immediate, with feedback to reporter
supervisor

Grievance box (opened HR Manager and Compliance Identified: 7-14 days; Anonymous: 7-14 days
every 7 days) Committee
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Channel Recipient Response Window
Direct email to senior Designated senior executive — Mr. Identified: prompt acknowledgement;
leadership Thanakrit Pattarakittumrong, Anonymous: 7-30 days

Executive Director
(Thanakrit@craftart.co.th /
bighohooo@gmail.com)

External / third-party Independent service provider — Per service-provider terms
hotline (where provided) | Compliance hotline: 02-567-5195 (ext.
108 or 106)

4.2 Information to Provide

Reporters are encouraged to provide: nature of concern; when first observed; persons or organisations involved;
date and place of incident; other persons who may have information; supporting documents.

Reporters may choose not to disclose their identity. Anonymous reports are accepted and investigated where
practicable.
4.3 Procedure on Receiving a Grievance

Acknowledge and accurately record the grievance; Explain the handling procedure to the reporter; Understand
the reporter’s preferred outcome; Assess whether the issue can be addressed internally; if not, refer to an
appropriate party; If addressable internally, conduct a fair and impartial investigation; Take appropriate
corrective and preventive actions; Communicate outcome to the reporter; Maintain complete records for at
least 5 years.

4.4 Confidentiality and Non-Retaliation

All grievances are handled with strict confidentiality. Retaliation or discrimination against a person who raises a
grievance in good faith is strictly prohibited.

4.5 Accessibility and Timeliness

Channels are free of charge, available in languages workers understand, and accessible to vulnerable groups;
Each grievance is acknowledged promptly and resolved within defined, communicated timeframes; The
Company tracks resolution times and satisfaction to continually improve the mechanism.

4.6 Resolution and Remedy

Each grievance is investigated objectively and resolved with a proportionate, fair remedy; Where harm is
confirmed, the Company provides or cooperates in appropriate remediation; Lessons learned are used to
prevent recurrence.

4.7 Confidentiality and Record-Keeping

Grievances are handled confidentially and personal data is protected; Complete records of grievances and
outcomes are maintained securely; Anonymised data may be reported to management to identify trends.
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— END OF POLICY —
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POLICY-003 | CSR, Human Rights, Diversity, Equity & Inclusion

Policy

Implementing the RJC Code of Practices COP 2, 5, 6, 10, 18, 22, 23 and 33

1. Purpose

This policy establishes the Company’s commitment to corporate social responsibility (CSR) and to respecting
human rights, in line with the UN Guiding Principles on Business and Human Rights, the ILO Fundamental
Rights at Work, and the Universal Declaration of Human Rights.

The Company is committed to respecting all internationally recognised human rights across its operations and
value chain, preventing and mitigating adverse impacts, and providing or cooperating in remedy where it has
caused or contributed to harm.

To create a workplace that respects diversity, promotes equity, and fosters an inclusive environment free from
discrimination and harassment, in line with COP 23 of the RJC Code of Practices 2024.

The Company is committed to a workplace free from discrimination and harassment, where equal opportunity,
fair treatment, and diversity are actively promoted across recruitment, development, and advancement.

2. Scope

All Company operations, sites, and personnel; All business partners — suppliers, contractors, agents, and
customers; All affected stakeholders — workers, communities, customers, and others impacted by Company
activities; Applies to all subsidiaries, branches, joint ventures, and operations under the Company's control, and
is communicated to business partners; Covers all internationally recognised human rights, including the ILO
core labour standards and the UN Guiding Principles; ALl employees, contractors, suppliers, business partners,
and visitors; All Company premises and Company-related activities; Applies to all workers and all employment
practices, including recruitment, pay, training, and promotion; Covers conduct in the workplace and at work-
related events and communications.

3. Policy Statements

3.1 Commitment to Human Rights

Respect all internationally recognised human rights; Avoid causing or contributing to adverse human-rights
impacts; Provide for or cooperate in legitimate remediation; Engage meaningfully with affected stakeholders,
including workers and communities.

3.2 Labour Rights and Working Conditions

Prohibit forced labour, modern slavery, human trafficking, and child labour; Respect freedom of association and
collective bargaining, in line with applicable law; Provide fair wages, lawful working hours, and humane working
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conditions; Prohibit discrimination and harassment in employment; Provide a safe and healthy working
environment.
3.3 Community and Stakeholder Engagement

Identify communities and stakeholders affected by Company activities; Engage in good-faith dialogue with
affected stakeholders; Respect rights of indigenous peoples and local communities, where relevant; Support
local economic and social development through responsible business practices.

3.4 Human-Rights Due Diligence

The Company conducts ongoing human-rights due diligence through:

Periodic risk assessments across operations and supply chain; Integration of findings into decision-making and
procedures; Tracking effectiveness of mitigation actions; Communicating performance to affected
stakeholders.

3.5 Business Partner Expectations

This policy is communicated to all material business partners and integrated into supplier qualification and
contracts; Material non-conformance triggers remediation,; failure leads to suspension or termination.

3.6 Human-Rights Due Diligence

The Company identifies and assesses actual and potential human-rights impacts on an ongoing basis; Findings
are integrated into decisions, and the effectiveness of responses is tracked and reported; Particular attention is
given to vulnerable groups, including migrant workers, women, and young workers.

3.7 Remediation and Access to Remedy

Where the Company causes or contributes to adverse impacts, it provides for or cooperates in legitimate
remediation; Affected stakeholders have access to effective grievance mechanisms; Remedies are determined
in consultation with affected people where possible.

3.8 Stakeholder Engagement

The Company engages affected stakeholders in good faith on human-rights matters; Engagement gives
particular attention to vulnerable and marginalised groups; Feedback informs the Company's risk assessment
and decision-making.

3.9 Diversity

The Company values diversity in race, ethnicity, gender, sexual orientation, age, religion, nationality, disability,
and background, and considers diversity a strength that drives creativity and innovation.

3.10 Equity

The Company provides equal opportunities in recruitment, training, career advancement, compensation, and
benefits without discrimination on any unlawful or arbitrary ground.
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3.11 Inclusion

The Company creates a work environment in which every employee feels safe, accepted, and able to express
opinions and contribute fully.

3.12 Prohibition of Discrimination and Harassment

Discrimination, harassment, bullying, and verbal, physical, or sexual misconduct are strictly prohibited; All
complaints are addressed promptly through the Company’s grievance mechanism (POLICY-002), with
confidentiality and without retaliation.

3.13 Awareness and Training

DEI awareness training is provided regularly to employees and managers; Internal communications and culture-
building activities promote understanding and acceptance of differences; Managers are required to lead by
example.

3.14 Suppliers and Business Partners

The Company encourages suppliers and business partners to adopt comparable DEI principles in their own
operations and to comply with applicable equal-opportunity laws.

3.15 Equal Opportunity in Practice

Employment decisions are based on merit, skills, and job requirements only; Equal pay is provided for work of
equal value, and reasonable accommodations are made for workers with disabilities; Harassment and
discrimination complaints are handled promptly and confidentially.

3.16 Prevention of Harassment

All forms of harassment, bullying, and abuse are prohibited; Complaints are handled promptly, confidentially,
and without retaliation; Substantiated cases result in disciplinary action.

3.17 Inclusive Workplace

The Company promotes a respectful, inclusive culture at all levels; Diversity is considered in recruitment,
development, and leadership; Reasonable accommodations support workers with diverse needs.

— END OF POLICY —
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POLICY-004 | Responsible Supply Chain & Grievance Mechanism Policy

Implementing the RJC Code of Practices COP 2, 5, 6, 7, 12, 14 and 33

1. Purpose

This policy sets out the Company’s commitment to responsible sourcing of in-scope materials — gold, silver,
platinum group metals (PGMs), diamonds, and coloured gemstones — in line with the OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas (CAHRA), and
to managing supply-chain risks under RJC COP 5 and COP 7.

The Company is committed to building a responsible supply chain in which business partners uphold legal
compliance, ethical conduct, human rights, and environmental care consistent with the RJC Code of Practices.

2. Scope

All purchasing of in-scope materials by the Company; ALl upstream business partners — suppliers, sub-suppliers,
refiners, and miners; All commercial documentation, KYC files, and risk assessments; Applies to all suppliers,
contractors, agents, and other business partners across the Company's supply chain; Covers qualification,
contracting, monitoring, and, where necessary, remediation and disengagement.

3. Policy Statements

3.1 Commitment to Responsible Practices
The Company commits to:

Respect human rights as per the Universal Declaration of Human Rights and ILO Fundamental Rights at Work;
Not engage in or tolerate bribery, corruption, money laundering, or terrorism financing; Support transparency
in government payments and rights-compatible security forces; Not provide direct or indirect support to illegal
armed groups; Enable stakeholders to voice concerns; Implement the OECD 5-Step Framework as a risk-based
due-diligence process for in-scope materials from CAHRAs.

3.2 Supply-Chain Risk Management

The Company will not enter into or continue any business relationship with suppliers involved in:

Sourcing from CAHRAs inconsistent with OECD Guidance; Human-rights violations — torture, forced labour,
worst forms of child labour, sexual violence; War crimes, crimes against humanity, or other serious violations of
international humanitarian law; Direct or indirect support to non-state armed groups.

If reasonable risk is identified, engagement is immediately suspended or ceased.
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3.3 Verification and KYC

Documented Know Your Customer (KYC) procedures for all suppliers of in-scope materials; Risk-based
assessments with appropriate verification controls and transaction monitoring; Enhanced KYC for suppliers
operating in or sourcing from CAHRAs.

3.4 Public and Private Security

The Company affirms that security must operate lawfully and respect human rights. The Company does not
support security forces involved in abuses or illegal acts.

3.5 Bribery and Misrepresentation of Origin

The Company will not offer, promise, give, or demand bribes; The Company resists attempts to conceal or
falsify the origin of metals, diamonds, or gemstones, or to misrepresent taxes, fees, or royalties paid to
governments.

3.6 High-Risk Supplier Management

High-risk suppliers identified through risk assessment are flagged; Reports are submitted to senior
management for review and decision; Where mitigation is not feasible or unsuccessful, the relationship is
suspended or terminated.

3.7 Expectations of Business Partners

Business partners must comply with applicable law and meet the integrity standards of the RJC Code of
Practices; Material requirements are embedded in contracts and supplier qualification; Non-conformance
triggers a corrective action plan; persistent failure may lead to suspension or termination.

3.8 Risk-Based Monitoring

Business partners are monitored on a risk basis through assessments, audits, or self-declarations; Higher-risk
partners receive enhanced due diligence; Findings are documented and tracked to closure.

3.9 Capacity Building and Improvement

The Company supports partners to improve through guidance and corrective action plans; Continuous
improvement is preferred over immediate disengagement where partners are committed; Persistent or severe
non-conformance leads to suspension or termination.

3.10 Supply-Chain Grievance Mechanism for Business Partners

This section incorporates the Company's grievance mechanism for suppliers, business partners, and other
external stakeholders in the supply chain, implementing RJC COP 2, 6, 7 and 33 (formerly issued as
POLICY-006).
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3.10.1 Reporting Channels

Email to the Compliance / Sourcing function: compliance@craftart.co.th; Confidential supply-chain hotline
(anonymous reporting permitted); Written submission to the CCO via the Company website; Industry
association or third-party mechanism, where available.

3.10.2 What Can Be Raised

Adverse human-rights impacts in the upstream supply chain; Conflict-affected sourcing risks (CAHRA); Bribery,
corruption, or money laundering in the supply chain; Misrepresentation of origin or treatment of materials;
Environmental or community concerns related to upstream operations.

3.10.3 Procedure

Acknowledge receipt and accurately record the grievance; Assess validity, severity, and link to the Company's
supply chain; Where linked to the Company's supply chain, conduct due diligence and engage the relevant
supplier; Where outside the Company's reach, refer to industry bodies or other appropriate parties; Take
corrective and preventive action; where unsuccessful, suspend or terminate the supplier relationship;
Communicate outcome to the reporter, subject to confidentiality; Maintain records for at least 5 years.

3.10.4 Confidentiality, Non-Retaliation, and Accessibility

All grievances are handled confidentially. The Company prohibits retaliation against any reporter and expects
business partners to do the same. Channels are published on the Company website, communicated to business
partners, free of charge, available in relevant languages, and concerns may be submitted anonymously where
local law permits. Alleged retaliation is itself investigated and addressed.

— END OF POLICY —
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POLICY-005 | Conflict-Affected and High-Risk Areas (CAHRA)

Sourcing Policy

Implementing the RJC Code of Practices COP 6, 7, 8, 9 and 12

1. Purpose

As a recognised participant in the global jewellery and gems sector, the Company is committed to creating
value through responsible production, while respecting human rights and avoiding any contribution to the
financing of armed conflict. This policy confirms that commitment with respect to conflict minerals and
gemstones.

The Company is committed to responsible sourcing of minerals and materials, applying OECD-aligned due
diligence to avoid contributing to conflict, human-rights abuses, or financial crime in conflict-affected and
high-risk areas (CAHRA).

2. Scope

All sourcing of gold, silver, PGMs, diamonds, coloured gemstones, and other in-scope minerals; All upstream
suppliers and intermediaries in the Company’s supply chain; All commercial transactions and supporting
documentation; Applies to the sourcing of gold, silver, platinum-group metals, diamonds, and coloured
gemstones across all operations; Covers the five-step OECD Due Diligence framework from supply-chain
mapping to public reporting.

3. Policy Statements

3.1 OECD Due Diligence Commitment
As part of this commitment, the Company will:

Not use any materials that directly or indirectly finance or benefit armed groups in the Democratic Republic of
the Congo (DRC) and surrounding countries; Not use any materials that directly or indirectly finance or benefit
armed groups in Russia; Not use any materials sourced from any other Conflict-Affected and High-Risk Area
(CAHRA) without adequate due diligence; Work with upstream suppliers to determine the source and chain of
custody of any in-scope materials; Establish procedures, due-diligence frameworks, and management systems
for traceability consistent with the OECD Guidance, and require suppliers to do the same; Cooperate with the
supply chain in complying with applicable government reporting requirements.

3.2 Supplier Declarations

Suppliers of in-scope materials must provide written declarations regarding the origin and chain of custody of
the materials supplied; Where origin cannot be confirmed or where there are red flags suggesting CAHRA
exposure, transactions are paused for enhanced due diligence; Suppliers unable or unwilling to support due
diligence are disengaged.
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3.3 Diamonds — Kimberley Process

Where the Company handles rough diamonds, every shipment must be accompanied by a valid Kimberley
Process certificate. For polished diamonds, the WDC Statement of Warranties must accompany every
transaction (see Policy 12).

3.4 Documentation and Reporting

All sourcing decisions related to CAHRA risk are documented; This policy is communicated to all relevant
stakeholders and consistently applied throughout the organisation; The Company cooperates with applicable
government reporting requirements (e.g., Section 1502 Dodd-Frank, EU Conflict Minerals Regulation) where
they apply to the Company or its customers.

3.5 OECD-Aligned Due Diligence

The Company maintains a management system and assesses supply-chain risk against red flags from FATF,
OFAC, and the RJC; Identified risks are managed through mitigation plans and, where necessary, supplier
disengagement; Due-diligence performance is reviewed annually and reported to management.

3.6 Red-Flag Assessment

The Company assesses supply-chain red flags relating to origin, transit routes, and counterparties; Materials
from CAHRA or unknown sources receive enhanced scrutiny; ldentified risks trigger documented mitigation
before proceeding.

3.7 Grievance and Reporting

A mechanism allows stakeholders to report supply-chain concerns confidentially; The Company reports its due-
diligence approach and findings as required by the RJC; Serious risks are escalated to senior management and,
where required, authorities. Reports and concerns may be directed to Mr. Thanakrit Pattarakittumrong,
Executive Director (Thanakrit@craftart.co.th / bighohooo@gmail.com) or the confidential hotline: 02-567-5195
(ext. 108 or 106).

— END OF POLICY —

POLICY-005 | ulaungss1aLasdyuaiiiinaInadnudnies
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POLICY-007 | Anti-Bribery, Anti-Corruption and AML/CFT Policy

Implementing the RJC Code of Practices COP 11 and COP 12

1. Purpose

This policy establishes the Company’s zero-tolerance commitment to bribery, corruption, money laundering,
and terrorism financing, and defines the controls applied to detect, prevent, and respond to these risks.

The Company maintains a zero-tolerance stance towards bribery, corruption, and money laundering in all
forms, and is committed to conducting business with integrity and in full compliance with applicable anti-
corruption and AML laws.

2. Scope

All directors, officers, employees, and contractors acting on behalf of the Company; All business partners —
customers, suppliers, agents, consultants, and other third parties; All transactions and activities of the
Company in every jurisdiction in which it operates; Applies to all directors, employees, workers, agents, and
intermediaries acting for or on behalf of the Company; Covers dealings with public officials and private parties,
and all financial transactions and counterparties.

3. Policy Statements

3.1 Zero Tolerance

The Company strictly prohibits the offering, giving, solicitation, or acceptance — directly or indirectly — of any
bribe, facilitation payment, kickback, or other improper advantage. Charitable donations and political
contributions made with intent to influence decisions are also prohibited.

3.2 Identification of Applicable Law

The Company has identified the relevant national and international legislation and regulations applicable to
bribery, facilitation payments, money laundering, and terrorism financing in the jurisdictions where it operates,
and is committed to full compliance.

3.3 Risk Assessment

The Company maintains a documented risk assessment covering bribery, AML, and CFT risks; Higher-risk
activities — cross-border transactions, dealings with public officials, high-cash businesses, and counterparties in
higher-risk jurisdictions — receive enhanced controls.

3.4 Cash Transaction Limits (AML/CFT)

Cash Threshold
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Cash payments received by or made from the Company for any single transaction or a series of
connected transactions must not exceed the equivalent of USD 10,000.

Transactions exceeding the threshold must be conducted through traceable electronic means — bank transfers
or other approved digital methods; Exceptions require explicit written approval from senior management and
full documentation of the legitimate business purpose; All cash transactions and apparently linked cash
transactions are recorded and retained for the period required by law (no less than 5 years).

3.5 Counterparty Due Diligence

KYC procedures applied to all material counterparties — identification, beneficial ownership, sanctions
screening, PEP screening; Enhanced due diligence for higher-risk counterparties; transactions are not
concluded where adequate information cannot be obtained.

3.6 Internal Controls

Segregation of duties applies to procurement, payment authorisation, and accounting; Quarterly internal
audits assess the adequacy and effectiveness of anti-bribery and AML/CFT controls; annual statutory audits are
performed by independent auditors; Suspicious activity is reported to Compliance for assessment and onward
reporting to the relevant Financial Intelligence Unit where required by law.

3.7 Whistleblowing and Cooperation

Employees are encouraged to report concerns in good faith via the channels in Policy 01; The Company
protects whistleblowers from retaliation and cooperates with law enforcement and regulators.

3.8 Controls and Due Diligence

Risk-based due diligence (KYC) is performed on counterparties before and during business relationships;
Accurate books and records are maintained; off-book accounts are strictly prohibited; Suspicious transactions
are reported to the responsible officer and, where required, to authorities.

3.9 Prohibited Conduct

Offering, paying, soliciting, or accepting bribes — directly or indirectly — is prohibited; Facilitation payments
and kickbacks are prohibited; Charitable or political contributions must not be used to disguise improper
payments.

3.10 Third Parties and Intermediaries

Agents and intermediaries are subject to due diligence and contractual anti-corruption clauses; The Company
does not engage third parties to do what it is prohibited from doing directly; Payments to third parties must be
legitimate, documented, and proportionate.

— END OF POLICY —
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aANWIN: netlsufanssunmuiguvy / Annex: Community Development Activity Register

TunAaNssu N15USAIA NISATIUAYY LAZHAGNSAIUNISWAILIYNYY / Record community development activities, donations, sponsorships, and
outcomes.

Tun / Nanssu/lAsaNIs / | YNBU/ESU Usein / Type Tguseas | U Koyl / NAGNS/
Date Activity / Project | Uszlawil / A/ Uszunay/ | Approved by | viuneue /
Community / Objective | yafn Outcome /

Beneficiary () / Remarks
Value
(THB)
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